
Enriched Migration Training Pty Ltd 

Suite 3, Level 12, 470 Collins Street, Melbourne VIC 3000 

Tel: +61 3 8743 1245           Fax: +61 3 9939 5405 

Email: Info@enrichedtraining.com.au 

 www.enrichedtraining.com.au 

 
 

WORKBOOK 

 

 

   CORE SKILLS 

 Client Interview and Client 

Management Skills 

 File Management 

 Ethics in Migration 

Practice 

This workshop is an 

OMARA approved CPD 

activity 

 

Item Number WK638 

 

  

 

 

 

 

Completion of the Workshop awards Legal Practitioners under the 
Legal Profession Uniform Law 3 Compulsory CPD units: 
 
1 Professional Skills 
1 Practice Management and Business Skills 
1 Legal Ethics and Professional Responsibility 
 
Completion of the Workshop awards a Registered Migration Agent 
3 OMARA CPD Points (including 1 Mandatory Point) 
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